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Funding an apprentice!
Most schools and nurseries have access to ring-
fenced funding to support staff at all levels onto 
apprenticeship training programmes. 

Our apprenticeship programmes qualify for funding 
from the English apprentice levy fund. Best Practice 
Network provides support to candidates and their 
employers in order to access this funding. 

For guidance on how the funding routes apply to  
your setting, speak to one of our apprenticeship 
experts on +44 (0)117 290 2900 or email  
enquiries@bestpracticenet.co.uk

How apprenticeships  
could benefit your setting
Apprenticeships can be used to recruit, upskill and retrain your staff

Apprenticeships are work-based training programmes that are designed to help employers train people  
for specific job roles. Apprentices get a paying job with valuable training while they work towards a  
nationally recognised apprenticeship standard. An apprenticeship can be for new or existing staff. 

Best Practice Network is a national apprenticeship provider working exclusively with schools and  
nurseries to deliver apprenticeship training.

Hiring an apprentice
You can employ apprentices at different levels,  
from school leavers or recent graduates to people 
who wish to advance in their careers or change 
careers altogether.

The government offers a range of funding options  
to help settings support apprentice training. 

If you need help recruiting for an apprentice in  
your setting or school, we can help! Speak to  
our recruitment team.

Upskill your workforce
By using apprenticeships to upskill your existing 
staff, you are helping to fill key gaps in your 
business, improving staff retention and supporting 
their professional development.

Here at Best Practice Network we support learners 
through our career pathway, developing their skill 
from level 2 to level 5 (equivalent to a full degree). 
Find out more about our Early Years Career 
pathway on page 4.

Funding routes

If your setting 
contributes to the  
apprenticeship 
levy fund

Levy paying employers can 
access their fund contributions 
through your Apprenticeship 
Service Account. You can  
use this service to manage  
the funds you have available 
for apprenticeship training  
in England.

If your setting does 
not contribute to 
the apprenticeship 
levy fund

You pay 5% towards the cost of 
the training for your apprentice. 
The remaining 95% will be paid 
by the government.

Apprenticeship 
Levy Transfer

Employers with unspent funds 
can transfer up to 25% of 
that contribution to another 
employer. That means you 
can benefit from the levy-
contributions of a different 
organisation to cover the full 
costs of an apprenticeship  
for your setting.

An employer  
incentive payment of  
£1,000 is available for  

candidates aged 16 to 18  
or up to 24 if you have  
an Educational Health  

Care Plan (EHCP).

mailto:enquiries@bestpracticenet.co.uk
https://accounts.manage-apprenticeships.service.gov.uk/service/index?
https://accounts.manage-apprenticeships.service.gov.uk/service/index?
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How are our apprenticeships delivered?
•	 These programmes have various start dates – they do not run as per the typical academic year
•	 Work is submitted using Bud, the cutting-edge online platform, which is easy to use and includes  
	 login access for employers to keep track of their apprentice’s progress

Off-the-job training
Apprentices are required to spend 20% of their working hours acquiring new workplace skills,  
knowledge and behaviours. However, this includes any work-place activities that bring new learning.

Off-the-job 
training  

examples

Interactive  
online learning

Coaching and  
mentoring

Research Reflective  
learning

Project activity Shadowing

Networking and  
moderation events

Training events Inset days

Supporting employers
We recognise how important it is to you that  
you find apprentices who are the best fit for 
your early years setting, that they have ongoing 
support, and that you know how they are 
progressing at every step. 

Benefits for nurseries
By joining the Best Practice Network apprentice 
programme, the apprentice can be assured 
that they’re joining a program that supports 
them every step of the way and equips them to 
succeed, both in the program and in their career.

Webinars

Induction and first  
day of learning

Monthly webinars  
covering course themes

Tutor Visits

Initial visit  
and induction Tutor reviews every 6 weeks

Online Study

Introduction  
to BUD

Using online platform BUD to complete online  
assignments and evidence for E-portfolio

End Point 
Assessment 

(EPA)

Gateway 
review  

meeting

Programme start Programme end Programme completion
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Excellent

As part of our Early Years initiative, learners who wish to become  
early years professionals, or those already working in education, can  
take part in our programmes and advance onto other qualifications.

By progressing through the Early Years Career Pathway learners will develop the skills and knowledge 
needed to support children from early childhood through to the start of key stage 2. The initiative 
supports learners in achieving their own ambitions and allows them to gain the skills required to 
support the next generation in being able to reach theirs.

Early Years 
Teacher  
Status

JOIN  
HERE

JOIN  
HERE

JOIN  
HERE

JOIN  
HERE

Best Practice Network 
work closely with a  
partner who delivers 
a 12-month top-up 
programme, giving you  
a degree on completion 
and the qualification 
levels required to 
progress on to EYITT.

Finally, completing  
Early Years Initial 
Teacher Training 
awards Early Years 
Teacher Status (EYTS), 
and as the leading Early 
Years Initial Teacher 
Training (EYITT) 
provider in the country, 
we boast a 100%  
pass rate. 

The Early Years 
Lead Practitioner 
Apprenticeship Level 
5 is ideal for highly 
skilled professionals 
who take an 
operational lead for 
the care, learning and 
development of all 
young children within 
their care.

Early years careers 
can be started or 
continued with Early 
Years Educator 
Apprenticeship 
Level 3. Apprentices 
will achieve an EYE 
qualification which has 
been approved to count 
towards the EYFS level 
3 child: staff ratios.

Kick off a career in  
early years with 
our Early Years 
Practitioner 
Apprenticeship Level 
2. After completion of 
the programme work in 
a range of early years 
setting, delivering  
Early Years Foundation 
Stage (EYFS).

DEGREE TOP UP EYITTLEVEL 5LEVEL 3LEVEL 2

Learn more at bestpracticenet.co.uk/early-years 

Early Years  
Career  

Pathway

http://bestpracticenet.co.uk/early-years
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Early Years Practitioner (EYP)  
Apprenticeship Level 2 
An entry level qualification for those wanting to start a career in Early Years
Best Practice Network has combined the essentials of Early Years Theory and practical application, 
making this programme the perfect introduction to a career in early years.

Who is it for?
•	 An entry level work-based Early Years training 	
	 programme, ideal for those wanting to enter 		
	 a career as a Nursery Practitioner, Classroom 	
	 Assistant or Pre-school Practitioner
•	 �Suitable for either someone already working  

in or someone looking for a career in, an early 
years childcare and education setting

Entry requirements
•	 No age restrictions 

Apprentices must have:
•	 Support from your employer and levy  
	 account holder
•	 �Successful completion of screening interview
•	 �Residency in the UK for the last three years

Benefits
	� Learn how to support and promote children’s 

early education and development, contribute  
to the planning and the organisation of activities 
in line with the Early Years Foundation Stage, 
and support the collection of accurate and 
up-to-date records which identify children’s 
individual needs, abilities and progress 

	�� Develop effective and informed practice that 
safeguards and promotes the health, safety  
and welfare of children 

	� The apprenticeship is levy-funded, with 
employer incentive payments available

	� Apprentices receive a higher level of support 
with monthly tutor visits and taught sessions

Learn more at bestpracticenet.co.uk/EYP

	
EARLY YEARS

Apply by 10th Augfor Autumn start

Up to 100%  Government  funding available, contact us for more information.

http://bestpracticenet.co.uk/EYP
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Early Years Educator (EYE)  
Apprenticeship Level 3 
A funded work-based training programme in an Early Years setting
Best Practice Network has developed this industry-leading programme that will deliver the  
knowledge base alongside the skills and behaviours an apprentice will attain in the workplace. 

Who is it for?
•	 Suitable for either someone already working  
	 in or someone looking for a career in, an  
	 early years childcare and education setting 
•	 �Ideal for someone looking to pursue a career 

as an Early Years Educator, Nursery Teaching 
Assistant, Nursery Nurse, Supervisor,  
or Child Minder  

Entry requirements
•	 �No age restrictions 

Apprentices must have:
•	 �GCSE’s in English and Maths at Grade C (4)  

or above or able to achieve Level 2 English  
and Maths whilst on programme

•	 �Successful completion of screening interview
•	 �Support from your employer and levy  

account holder
•	 �Residency in the UK for the last three years

Benefits
	� Learn how to support and promote children’s 

early education and development, plan and 
provide effective care, teaching and learning  
that enables children to progress and prepares 
them for school 

	 Make accurate and productive use of assessment 	
	 and develop effective and informed practice 

	 The apprenticeship is levy-funded, with 		
	 employer incentive payments available

	 Apprentices receive a higher level of support 	
	 with monthly tutor visits and taught sessions

Learn more at bestpracticenet.co.uk/EYE 

	
EARLY YEARS

Apply by 10th Augfor Autumn start

Up to 100%  Government  funding available, contact us for more information.

http://bestpracticenet.co.uk/EYE
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Early Years Lead Practitioner  
(EYLP) Apprenticeship Level 5 
A funded work-based training programme focused on those working with  
and caring for children from birth to 8 years
Building on our entry level programmes and using our industry expertise to build a programme  
for those wanting to further their knowledge and careers.

Who is it for?
•	 Suitable for someone already working in early 	
	 years who is looking to lead, or is already leading, 	
	 on the operational aspects of their setting
•	 �An active practitioner looking to advance 

their career and be an effective role model of 
play-based learning, supporting others in the 
development of their own practice and being 
responsible for the quality of the learning and 
development in their setting

Entry requirements
•	 No age restrictions 

Apprentices must have:
•	 �Level 3 Early Years Educator or Equivalent 

Qualifications / extensive experience in a 
leadership position

•	 �GCSE’s in English and Maths at Grade C (4)  
or above or able to achieve Level 2 English  
and Maths whilst on programme

Learn more at bestpracticenet.co.uk/EYLP 

	
EARLY YEARS

•	 Successful completion of entry interview
•	 �Support from your employer and levy  

account holder
•	 �Residency in the UK for the last three years

Benefits
	 Learn how to support and promote children’s 	

	 early education and development, support the 	
	 quality of learning and development at your 		
	 setting and lead day-to-day practice at  
	 an operational level 

	 Engage with sector developments both locally 	
	 and nationally and work in partnership with  
	 the key person, colleagues, parents and/or  
	 carers or other professionals

	 The apprenticeship is levy-funded, with 		
	 employer incentive payments available

Apply by 13th Julyfor Autumn start

Up to 100%  Government  funding available, contact us for more information.

http://bestpracticenet.co.uk/EYLP


Early Years Apprenticeships: At a glance
Early Years Practitioner 
(EYP) Level 2 

Early Years Educator 
(EYE) Level 3 

Early Years Lead 
Practitioner (EYLP) Level 5

Care age range 0 to 5 0 to 5 0 to 8

Eligibility •	� GCSE’s in English and Maths 
at Grade C (4) or above or able 
to achieve Level 2 English and 
Maths whilst on programme

•	� GCSE’s in English and Maths 
at Grade C (4) or above or able 
to achieve Level 2 English and 
Maths whilst  
on programme

•	� Level 3 Early Years  
Educator or Equivalent 
Qualifications / Experience 

Programme duration 12 months Up to 18 months Up to 24 months
Levy funded

Full induction for both 
the employer and the 
apprentice

Dedicated Tutor

Tutor Visits Monthly Every 6 weeks Every 6 weeks
Monthly reviews

Taught lessons

Knowledge webinars

One-to-one functional 
skills support

Learner access to our 
E-learning Platform Bud 
for building E-portfolio

Setting access to our 
E-learning Platform 
Bud to be able to track 
learner progress

Qualifications earned •	� Level 2 Early Years  
Practitioner Apprenticeship

•	� NCFE CACHE Level 2 
Diploma for the Early  
Years Practitioner 

•	� Level 3 Early Years  
Educator Apprenticeship

•	� NCFE Diploma for the Early 
Years Workforce (EYE).  
Level 3 Award in Paediatric  
First Aid OR Level 3 Award in 
Emergency Paediatric First Aid

•	� Level 5 Early Years  
Lead Practitioner  
Apprenticeship

Qualification counts 
towards EYFS Level 3 
child:staff ratios

How to apply
Employers should contact Best Practice Network  
via enquiries@bestpracticenet.co.uk to reserve a 
place on the required programme. 

We will then support the employer in gathering  
all necessary information, recruitment,  
registering with Apprenticeship Service  
Account and funding applications.

Apprentices should complete the application via  
the programme page on our website, where they  
will need to upload proof of existing qualifications 
and complete a short Maths and English initial 
assessment where necessary.

Learn more
+44 (0) 117 920 9428 
enquiries@bestpracticenet.co.uk 
bestpracticenet.co.uk

mailto:enquiries@bestpracticenet.co.uk
https://accounts.manage-apprenticeships.service.gov.uk/service/index?
https://accounts.manage-apprenticeships.service.gov.uk/service/index?
http://
http://bestpracticenet.co.uk
https://www.facebook.com/bestpracticenetwork/
https://twitter.com/bestpracticenet?lang=en
https://www.linkedin.com/school/the-best-practice-network/
http://bestpracticenet.co.uk
https://www.instagram.com/bestpracticenetworkbpn/

